
 
The Employment Forum 

 

The Employment Forum is an impartial, non-political consultative body. It has a duty to consult on 

the rate of the minimum wage and make a recommendation to the Minister for Social Security. The 

Forum will also consult on other employment-related issues as directed by the Minister. In making a 

recommendation, the Forum is required to have regard to the effect on the economy of Jersey as a 

whole, on competitiveness, and must take into account any additional matters specified by the 

Minister.  

 
The Forum consists of a Chair and 8 members who are appointed by the Minister for a three-year 

term, which is renewable. In accordance with current Jersey Appointments Commission guidelines, a 

member may not normally serve for a period exceeding nine years.  

 

The membership of the Forum is balanced between (i) those with knowledge or experience of, or 

interest in, trade unions or matters relating to employees generally – usually referred to as an 

employee representative member; (ii) those with knowledge or experience of, or interest in, 

employers’ associations or matters relating to employers generally – usually referred to as an 

employer representative member; and (iii) those with other relevant knowledge or experience – 

usually referred to as an independent member. 

 

The Forum is supported by a Secretary who is appointed from within the Department for Strategic 

Policy, Planning and Performance (Government of Jersey). 

 

  



 
The role of Employment Forum Members 

 

When undertaking consultations as directed by the Minister, members will: 

 

• Develop and agree consultation documents and questionnaire surveys  

• Attend meetings with industry groups, trade unions, businesses and individual 

employers/employees during a consultation period 

• Jointly consider the responses received through the questionnaire survey, by email/in 

writing and during meetings 

• Take into account relevant data and statistics and any independent economic advice; 

Members will be required to analyse and evaluate sometimes complex information and 

reach balanced conclusions based on the evidence available 

• Work collaboratively to reach a decision/agreement as to a recommendation to the 

Minister. There is a preference to proceed by consensus and unanimity, although this 

isn’t essential.  

 

Members are expected to always work collaboratively and undertake their work in an impartial and 

unbiased manner. Members should be committed to the development of good, practical 

employment practice and legislation, and must be able to maintain confidentiality. 

 

The number and frequency of meetings depends on how many consultations the Forum undertakes 

per year. Members can expect to attend meetings at least monthly, although may meet weekly as a 

recommendation to the Minister is being finalised.  

Membership of the Forum is on an honorary basis. 

  



 
The role of the Chair of the Forum 

 

The Chair leads the work of the Forum, ensuring all members are afforded the opportunity for equal 

involvement in the decisions of the Forum and encouraging consensus where possible and 

demonstrating appropriate behaviours, including professionalism, punctuality, respect and integrity. 

 

(S)he is responsible for: 

 

• Ensuring that the independence, impartiality and integrity of the Forum is upheld 

 

• Good governance of the Forum, including ensuring compliance with: 

o statutory and other obligations e.g. under the employment and data protection laws 

o the Forum’s own Terms of Reference and Undertakings 

o general good governance in decision making 

 

• Any resourcing matters affecting the Forum, including the recruitment and ongoing 

management of Members, as required 

 

• Managing risk and reporting concerns 

 

• Representing the Forum in discussions with ministers 

 

• Representing the Forum in the media, including undertaking live and recorded interviews for 

radio and TV. 

 

 

The Chair oversees the effective and efficient operation of the Forum’s work and represents the 

views of the Forum to the Minister for Social Security and, where required, the media and other 

interested parties.  

 
 


